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Latest Job Seeker Salary Report 2022 by JobsDB 

Average pay rise hits a three-year high at 3.2% 

More than half received a pay rise upon career changes amid covid 
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● An average 3.2% pay rise marks a 3-year record high 

● 53% of full-time employees surveyed received a pay rise, with the best 

hikes enjoyed by 3 top sectors: “Analytics” (+7.3%), “Digital Marketing, E-

Commerce & Social Media” (+6.4%), and “Public Relations & Corporate 

Affairs” (+6.1%) 

● 53% of respondents surveyed received pay hikes after career change 

● Respondents showed a positive outlook on employment prospects, with 

60% staying neutral or optimistic, up 12% from the previous year 

● 68% of the workforce prefers hybrid or fully remote working work 

arrangements which however only 10% of employers have permanently 

adopted 

 

(Hong Kong, 15 June 2022) JobsDB, the leading employment marketplace by 

SEEK, released its latest “Job Seeker Salary Report 2022”, which found that the 

city registered significant increases in salary hike at an average of 3.2% 

compared to last year’s 0.4%, marking a three-year record high and a return to 

pre-pandemic levels. 

https://drive.google.com/drive/folders/1B8cFdNCeQadldrghRvauB3TCKy2oL_Af?usp=sharing
https://hk.jobsdb.com/hk
https://www.seekasia.com/
https://hk.jobsdb.com/en-hk/pages/job-seeker-salary-report-2022/


 
The report, which is based on responses from 3,632 local employees sampled 

between March and April 2022, also revealed that 72% of respondents 

reportedly received double pay and/or bonuses, which is a 6% year-on-year 

increase from 2021. This signifies an overall improvement in this year’s 

employment market in which respondents have become more optimistic about 

employment prospects with 60% of them holding a neutral or optimistic view, 

up 12% from the previous year. 

 

Pay rises reported by over half of the full-timers with Analytics and Marketing 

sectors outperforming the rest 

The employment market shows signs of resurgence, as over half of the full-

time workforce (53%) reported that they received pay rises this year, marking a 

19% increase from last year, whilst pay freezes and pay cuts were experienced 

by 41% and 6% respectively, down 14% and 5% compared to last year. 

Additionally, the report also indicated that an average of 1.4-month bonus was 

offered to employees, up by 0.2 months from last year.  

 

Fueled predominantly by a strong demand for digital transformation-related 

talents from enterprises that are looking to digitize continuously, the top three 

best performing sectors that saw the greatest pay hikes in the city this year are: 

“Analytics” (7.3%), “Digital Marketing, E-Commerce & Social Media” (6.4%) and 

“Public relations & Corporate affairs” (6.1%). On the contrary, a few Covid-

vulnerable sectors are still facing a decline on this front, including “Retail Sales” 

and “Food & Beverage” with both sectors recording negative average salary 

growths respectively at -4.8% and -1.1%. 

 

Career change as a resurgent hit with over 50% new job seekers offered pay 

hikes 

With the pandemic being viewed as the new normal and economies starting to 

stabilise, employees no longer find it a concern to look for new jobs during this 

time. Local workers are less hesitant to start looking for more suitable 

openings and reconsider other career possibilities in search of a better life plan, 

as supported by 31% of the surveyed workers attempting a job change in the 

past 12 months, up 7% from last year.  

 

Among the respondents who left their jobs, 72% resigned of their own accord, 

recording a 15% increase from last year, and 58% later experienced a better 

work environment in their new workplace. “Branding and Marketing” (17.3%), 

“Information Technology” (15.1%) and “Building and Construction” (15%) are 

the top three sectors with highest pay rises offered to new hires. The report 



 
also presents a higher tendency of resignation among junior employees with 

less work experience, specifically those with only 0-2 years and 3-5 years (41% 

each) which out of all different seniority groups constituted the greatest 

portions in pursuit of career changes and a pay rise. 

 

A pay rise upon hiring received by 53% of the respondents, up 8% from last year, 

with their average salary positively adjusted by +1.4%, a nearly 10% increase 

from -8.3% in 2021, exhibits an unnecessary call for a lower expected salary in 

a bid to switch professions, exceptionally enjoyed by younger employees with 

3-5 years of work experience (72%) followed by 0-2 years (67%), finding younger 

labour more wanted in the market and more likely to receive a pay rise upon a 

career change. 

 

Young respondents show a greater inclination to equip themselves and get 

prepared amidst the local job market recovery as a drive, with 91% of 

employees aged 25 or below expressing their urge to “consider any solution” to 

upgrade themselves, and many also considering “attending training/exam to 

attain qualifications/licenses for other job functions” (42%), “language 

enhancement or learn a new language” (39%) and “acquiring new skills and be 

equipped for different roles” (36%) in order to enhance their competitiveness. 

 

JobsDB Hong Kong Managing Director Bill Lee said, “According to the findings 

of our ‘Job Seeker Salary Report 2022’, it is evident that the recruitment and 

employment market in Hong Kong has grown more dynamic since last year 

with more employees looking into a job change or even switching sectors. The 

supposition believed by many in the past of an essential pay cut after entering 

a different sector is now disagreed by a surprising revelation in the report about 

a salary rise rather than a cut received by more than half of the respondents 

after switching industries, especially for those with five or less years of work 

experience. Anticipation of tougher competition in the employment market 

comes as more employees (27%) are looking to change their careers for ‘a 

better career prospect or a higher salary’. Job seekers aspiring to equip 

themselves with new skills and knowledge in the hope of switching jobs or 

professions may seek further education to master cross-disciplinary skills and 

elevate their versatility for higher chances of a successful career change.” 

 

 

 

 

 



 
 

Flexible work arrangements are the key to attracting the next generation 

talents  

Driven by the pandemic and the digital transformation, many enterprises are 

changing their work models. Nearly 7 in 10 (69%) employers have, in response 

to the pandemic or other reasons, transitioned to a hybrid or remote work 

model, which however only a mere 10% of employers have adopted as their 

future regular practice. 

 

On the contrary, the survey shows that 68% of employees prefer hybrid or 

remote work arrangements. The younger the employees, the more they favour 

the practice, especially among employees with 0-2 years of work experience 

(77%), which is 9% higher than the average (68%).  

 

"The new generation has a completely different view on workplace settings. In 

addition to salary and benefits, they attach greater importance to company 

culture and management style. If employers want to retain or attract the next 

generation talents, they may try to balance these new perspectives and 

expectations by adopting a more flexible arrangement," said Bill Lee. 

 

Working abroad is still trending with Australia being a new replacement of the 

UK as the top choice among young workers 

The workforce remains open to working abroad. As pointed out in two 

consecutive salary reports of 2021 and 2022, nearly half of the respondents 

(49% and 47%) expressed a positive attitude towards working overseas, 

showing younger labour's greater interest in working or emigrating overseas 

with respondents aged 25 or below (53%) accounting for the highest proportion 

among all age groups. 60% of fresh graduates and 63% of senior management 

including directors and CEOs also expressed interest in working overseas or 

emigration.  

 

The UK (47%), Australia (42%), and Singapore (30%) are still on the list of 

popular destinations for overseas work exposure. This year Australia has 

become the top pick among respondents aged 35 or below, replacing the UK 

as the country most sought after by young adults for work last year, while the 

nation remains popular among those aged 36-45, with more of the older rest 

preferring Mainland China. 

 

 

 



 
About JobsDB  

As a Career Partner, we are committed to helping all job seekers find passion 

and purpose in every career choice; and as the number 1 Talent Partner in Asia, 

we connect employers with the right candidates who truly make a positive and 

lasting impact on the organisation. With our latest #LetsGetToWork campaign, 

we empower job seekers and employers to explore possibilities, leverage our 

expertise and achieve success. Discover your best career. Visit JobsDB today.  

 

About SEEK Asia  

SEEK Asia, a combination of two leading brands JobsDB and JobStreet.com, is 

the leading job portal and Asia’s preferred destination for job seekers and 

employers. SEEK Asia’s presence spans 7 locations namely Hong Kong, 

Indonesia, Malaysia, Singapore, Thailand, Philippines, and Vietnam. SEEK Asia 

is part of the Australian Securities Exchange-listed SEEK Limited Company, the 

world’s largest job portal by market capitalization. SEEK Asia attracts over 400 

million visits a year.  

 

About SEEK Limited  

SEEK is a diverse group of companies, comprising a strong portfolio of online 

employment, educational, commercial, and volunteer businesses. SEEK has a 

global presence (including Australia, New Zealand, China, Hong Kong, South-

East Asia, Brazil, and Mexico), with exposure to 900 million people, 50 million 

candidate relationships and 300,000 hirer relationships. SEEK makes a positive 

contribution to people’s lives on a global scale. SEEK is listed on the Australian 

Securities Exchange, where it is a top 100 company.  
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